
   Step Up Day 3 – Friday 22nd January 2021       

The third Step Up Day of the 2020-2021 academic year was our first ever entirely remotely delivered day! This was a 

challenge to organise, deliver and take part in, but everyone did a fantastic job and some excellent work was 

produced right across the school community. The whole day had a careers theme, so all the pupils were thinking 

about aspects of the world of work, discovering what is on offer and making choices about their own directions. 

Here are some of the activities that took place: 

 

Year 11        The first session of the day for year 11 was looking at what to expect when moving on from 

Key Stage 4 at school to the next steps of their careers. This was a Teams session delivered by Dr Player, for 

which we are most grateful.  

                     

Evaluations of this session showed overwhelmingly that pupils felt they knew where to go for support if 

they were worried about moving on. 

 

Their 2nd session was scheduled to be a virtual talk by inspirational speaker Luke Staton, provided by 

LincHigher. Unfortunately, technical difficulties meant that he could not deliver his “live” talk so he sent a 

video and some exercises for the students to complete. It was a shame that things did not go entirely to 

plan, but his contribution was well-received and a valuable Q&A session followed.  Obviously, the technical 

issues affected how useful the pupils found this session, but the results still showed that over 75% of the 

students enjoyed Luke’s contribution and found it informative.                                                                

                               



After that, year 11 explored the local labour market using LMI Humber resources. They learned what sort 

of jobs exist in the local market and which sectors they should consider if they plan to continue living and 

working in this part of the country. 

                                       

Local Market – Why would you want to work in this sector? 

“I would really want to work in this sector as my uncle and brother both do it and they have extreme fun doing it. 

Personally, I would like to do this as I feel I can be very creative when I want to be.”  

“I want to work in the Health & Social Care sector as I recognise that whilst it is not the greatest salary, it is a very 

fulfilling job.” 

Analysis of the students’ responses after this session shows that 100% of respondents now know more about the 

composition of the labour market in the local area. 

 

After a break for lunch, year 11 saw a presentation about the importance of work experience. Because 

real-life experiences cannot take place during current Covid-19 restrictions, students were directed to 

explore the virtual work experience opportunities that are on offer, especially by the company Springpod, 

and to find something to sign up for. 

       

 
The evaluation of the session showed that 85% of respondents have now had some engagement with work experience, 
even if it is only research at this stage. 

http://lmihumber.co.uk/


 

 

 Year 10              Luke Staton was booked by LincHigher to speak to year 10 about the importance of 

resilience at this time in their lives, especially with the uncertainties of the current situation. Sadly, Luke 

was unable to connect to Teams to deliver his presentation, so year 10 were kept waiting for a while, and 

Miss Hyslop and Mr Bellamy had to keep them entertained while they were waiting for the technical issues 

to be resolved! Unfortunately, we were unable to get Luke online so Miss Hyslop set the pupils the task of 

researching Luke Staton to find out why he would have been an interesting person to listen to. Excellent 

problem-solving skills on display there! Some lovely responses to this task were emailed in: 

                                              

 

           

More than 50% of the evaluations of this session were still positive, despite the issues, showing how 

influential Luke is even when he cannot be heard speaking! 

 

Luke Staton motivational speaker 
 
Luke is an English retired football player, he was a midfielder and he is now 41 
years old and was born on the 10th March 1979. 
Luke Staton is an energetic thought provoking motivational speaker and 
performance coach. When Luke was a professional football player he worked 
for some well known names e.g. Kenny Dalglish, Roy Hodgson and Sam 
Allardyce. This is where his passion started of how to get the best from others. 
 
“I want this to be a place of inspiration, 
somewhere you can see and feel the energy I 
have to make a difference for as many people 
as possible”  
 
“I truly believe that the people we surround 
ourselves with, have a unique impact on the 
life that we live. Being arounf great people with 
massive hearts full of love and kindness who 
motivate, and encourage others is an inspiring 
environment to be in.” 



Mr Craven delivered year 10’s 2nd session about KS4 – 5 transition. He was delighted with the positive way 

the year group engaged in the session and included Mr Nundy as a case study for his lesson. Thank you to 

both men for their contribution. 

87% of the responses to this session showed that pupils felt confident that they would be able to access 

support, should they need it, if they were worried about their next steps. 

 

  

 

 

 

The third session of the day was an exploration of the local labour market using resources on the LMI 

Humber website. The pupils were directed towards the North Lincolnshire data that can be found there, 

showing where jobs in the county are based and which sectors are growing so that they can consider 

where they may able to find employment. Then pupils chose a sector to research in more detail. More than 

¾ of respondents said they had a greater understanding of the local job market following this activity. 



                                        

  Work Experience Exploration 

A VFX artist: Qualifications needed: art, including animation, design, illustration, painting, drawing or photography; 

maths, science, especially physics, computer science or engineering. 

Visual effects types of roles: compositing artist, effects (FX) technical director (TD); FX animator; multimedia 
artist; VFX artist; VFX supervisor. 

Manufacturer/inventor: Qualifications needed: attention to detail; critical thinking; strong communication; interest 

and aptitude for technology; dependability. 

Is a Job in Manufacturing Right for You? Types of roles: Food, Beverage, and Tobacco; Textiles, Leather, and 
Apparel; Wood, Paper, and Printing; Petroleum, Coal, Chemicals, Plastics, and Rubber; Non-metallic Mineral; Primary 
Metal, Fabricated Metal, and Machinery; Computer and Electronics; Electrical Equipment, Appliances, and 
Components. 
  

Police Officer: Qualifications needed: over the age of 18; UK resident for three years or more; pass security 
and background checks; pass medical and fitness tests. 
Types of roles: Police Officers - specialist roles, gaining a promotion or joining up; Police Community Support Officer; 

Specials; Scenes of Crime Investigators; Fingerprint Officer; Civilian Investigation Officers (CIOs); Police Intelligence; Crime 
Analysts. 

 

 

After a break for lunch, year 10 saw a presentation about the importance of work experience. Because 

real-life experiences cannot take place during current Covid-19 restrictions, students were directed to 

explore the virtual work experience opportunities that are on offer, especially by the company Springpod, 

and to find something to sign up for. 86% of the students have looked at what options are available there 

and have begun to consider what to register themselves for. 

http://lmihumber.co.uk/


                 

 

 

Year 9          The pupils in year 9 had the most varied day. They started off with a live talk by Paul Hughes, 

provided by LincHigher. He spoke to the pupils over Teams about how his experiences demonstrate that 

anyone can attain whatever goals they set themselves as long as they are prepared to put in the work. He 

is a successful businessman with several degrees behind him, despite having learning difficulties. The 

pupils found him interesting and had lots of questions for him. A most inspirational presentation at a time 

when year 9 have a lot to consider when planning for their futures. 100% of the evaluations said Paul was 

inspirational and informative. 

 

                                        

 

 



Their 2nd session was a presentation about making the transition from KS3 to KS4. The pupils considered 

what challenges they may face and how they can overcome them.       

 

              

93% of respondents said they were confident about finding support if they had concerns about moving on. 

Miss Jennings was on Teams during the 3rd session, delivering a lesson on decision making. Her aim was to 

get students to start thinking about the decisions they may need to make around course choice and 

subjects that they are good at. They looked at careers as a pathway through life, rather than an individual 

job. 

                                                     

Following this lesson, all of the evaluations showed that the students understood the importance their 

decisions have both in school and, more generally, in life. 

 

This lesson was followed by Mr Clayton’s lesson on gender stereotyping aimed at tackling some of the 

terms around stereotyping and how it relates in the work place. They explored the influence of 

stereotyping on our views towards jobs and looked at how these views can be challenged. The pupils 

reported overwhelmingly (97%) that gender stereotyping would not prevent them from pursuing their 

dream job and 100% understood the influence gender stereotyping can have in decision making. 



                           

Year 9 then ended their day with the LMI Humber session on local labour market information, finding out 

what sectors are thriving in this area and which ones are in decline. Knowing this sort of data can help 

pupils to have a more realistic picture of the jobs that exist locally and whether they are likely to have to 

move away to find a job in their desired field, or whether they should tailor their aspirations to the 

opportunities that are currently on offer. 93% expressed that their understanding of this had increased. 

 

            

 

Year 8           Year 8 had a fabulous nearpod lesson exploring careers. This was an interactive session by 

Miss Woodall and students gave some excellent answers as part of it. 

http://lmihumber.co.uk/


                                        

                                     

 

97% of the evaluations of this session showed that pupils understood more about careers and 87% had 

been inspired to find out more about the range of possible careers. 

 

They followed this up by completing Amazing Apprenticeships’ Year 8 Apprenticeship pack with loads of 

activities designed to explain what apprenticeships are, how you can do one and what their benefits are. 

This was an excellent follow on from the 6 lessons delivered as Extended Opportunities before Christmas. 

79% of respondents say they would consider an apprenticeship in the future and 94% are more confident 

about finding information about apprenticeships. 



   

    

Year 7          Year 7 had fun looking at their personality and matching it to jobs using the Buzz Quiz with Mr 

Nundy. If you haven’t tried it – do! Just google “Take the buzz quiz” – I’m a Polar bear – see what you are! 

You can then match the characteristics of your animal with jobs that might suit you and you can research 

those jobs to find out what qualifications you might need, etc. 

                                                  

94% of the evaluations showed that the pupils understood how different careers would suit people with 

different personality types. 

 

Students then had a significant focus upon apprenticeships as National Apprenticeship Week falls in 

February and we wanted to raise the profile of these. They completed Amazing Apprenticeships’ Year 7 

Apprenticeship Pack which contains activities tailored for their year group that demonstrate how an 

apprenticeship can be a good way of getting started in a career. The evaluations show that 85% would 

consider this route and even more would know where to find information if they decided to look for an 

apprenticeship in the future. 



               

 

                                          

 

                 

It was a really positive day, conducted under difficult circumstances. 

So, an enormous well done to all our students and thank you to all 

the staff. 


